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SCHOOL PRINCIPALS - APPOINTMENT 

671. Mr D.T. REDMAN to the Minister for Education and Training: 
I acknowledge the presence of John and Sylvia Bell and their daughter Kylie in the Speaker’s gallery.  They had 
a tour of Parliament today in recognition of their support for the Western Australian College of Agriculture in 
Denmark. 

I refer to the discontent in the Cranbrook, Frankland River and Wellstead school communities over the 
appointment of school principals and ask - 

(1) How does the minister respond to the considerable angst felt in these communities about the high 
number of acting principals they have had over the past five years? 

(2) Is the minister aware that in 2008 the Frankland River Primary School is likely to have its fourth acting 
principal in two years? 

(3) What action will the minister take to support these communities in retaining continuity of school 
leadership, particularly when a principal is willing to stay at a school? 

(4) Will the minister support these school communities by making systemic changes to the principal 
appointment process to address this unacceptable turnover rate?  

Mr M. McGOWAN replied: 
I thank the member for the question. 

(1) As a former public school principal, the member would understand the difficulties with the ambitions of 
individual principals for positions versus the desire of school communities for stability.  I understand 
that the member for Stirling and the member for Wagin will meet with the Director General of the 
Department of Education and Training later this month - in fact, in a couple of weeks - to discuss these 
very issues and put forward their concerns. 

(2) The vacancy at Frankland Primary School will be filled on a temporary basis because the substantive 
vacancy was not declared until after the central merit selection process was completed.  It will be 
referred to administrators and listed for the central merit selection process for 2009. 

(3)-(4) The decision to remain or not remain in a school resides with the substantive principal.  Acting 
principals who are not successful under the central merit selection process either return to their 
substantive position or seek a further acting opportunity.  My department can, however, facilitate the 
relocation of principals in special circumstances; for example, on compassionate grounds.  The 
department offers a number of incentives, including permanency, district allowances and country 
incentives, to both attract and retain teaching staff in schools.  Despite these incentives, the personal 
circumstances of principals, including the length of country service, often result in principals seeking 
movement to other schools, which creates principal turnover. 

 


